Daviess County Nondiscrimination
Orientation & Training
ADA AND TITLE VI

TOPICS TO BE COVERED TODAY
 AMERICANS
Title

V
Title II
Title VI

WITH DISABILITY ACT

WHY DO I NEED THIS TRAINING
How many of you are thinking this, why?
I have a zillion things I need to be doing.
This is a waste of my time.
These are all common responses to this training.
Bare with us and we hope in the next few slides not
only to explain why, but also explain the importance of
the Americans with Disability Act.

THE WHY
IT IS MANDATORY!!!
IT IS MANDATED BY THE FEDERAL and STATE GOVERNMENT
When you are at work…, you are representing Daviess County. So you are
required to abide by these laws!

.

THE AMERICANS WITH DISABILLITY
ACT 1990 (ADA)
The civil rights law prohibits discrimination against individuals
with disabilities in all areas of public life, including jobs,
schools, transportation and all public and private places that
are open to the general public. People with disabilities have
the same rights and opportunities as everyone else.

ADA extends to all activities of state and local governments.

WHAT DOES TITLE V of
FEDERAL LAW STATE
Federal law states that “No person in the United States
shall on the grounds of race, color, or national origin be
excluded from participation in, be denied the benefits of, or
be subjected to discrimination under any program or activity
receiving Federal financial assistance.” (42 U.S.C. 2000d)
Further amendments to Title V includes, prohibition of
discrimination against others on the basis of religion, sex,
sexual orientation, gender identity, age, disability, income
status, and limited English proficiency.

TITLE V
Deals with access to what I call the physical holdings of the County.
The buildings and the interior structure and layout of the building.

Code dictates everything for accessibility even down to the height of a
toilet, counter height, mirror height and where the placement of
furniture can be.
The exterior of the building and sidewalks have to be built to a certain
standard to ensure accessibility.

FEDERAL DOLLARS
Where do federal dollars come from?

Every person in the United States’ tax dollars!
I’m sure each of you can relate to that. Nobody likes paying
taxes. But federal tax dollars are what assists communities
in providing services for the people in their community.
So since, federal funds stem from tax dollars paid by all
people, the programs and facilities developed from them
must benefit everyone equally.

28 CFR Part 35 subtitle A of title II of the
Americans with Disabilities Act
This rule implements subtitle A of title II of the Americans with Disabilities Act, Pub. L. 101-336, which
prohibits discrimination on the basis of disability by public entities. Subtitle A protects qualified
individuals with disabilities from discrimination on the basis of disability in the services, programs, or
activities of all State and local governments. It extends the prohibition of discrimination in federally
assisted programs established by section 504 of the Rehabilitation Act of 1973 to all activities of State
and local governments, including those that do not receive Federal financial assistance, and
incorporates specific prohibitions of discrimination on the basis of disability from titles I, III, and V of
the Americans with Disabilities Act. This rule, therefore, adopts the general prohibitions of
discrimination established under section 504, as well as the requirements for making programs
accessible to individuals with disabilities and for providing equally effective communications. It also
sets forth standards for what constitutes discrimination on the basis of mental or physical disability,
provides a definition of disability and qualified individual with a disability, and establishes a complaint
mechanism for resolving allegations of discrimination.
EFFECTIVE DATE: January 26, 1992.

WHAT DOES TITLE II DO?

Protects qualified individuals with disabilities from discrimination on the basis of disability in
services, programs, and activities provided by state and local government (“public entities”),
including all departments, agencies, special purpose districts, and other instrumentalities.
Requires all state and local governments to evaluate their services, policies, and practices and to
modify any that do not meet ADA requirements.
Entities are required to develop a transition plan detailing any structural changes that would be
undertaken to achieve program access, and specifying a time frame for their completion.
Title II entities that contract with other entities to provide public services also have an obligation to
ensure that their contractors do not discriminate against people with disabilities.

Federal Highway Administration (FHWA)
Compliance Monitoring of Recipients & Subrecipients
Title VI Program Statement

“FHWA Division Offices are responsible for ensuring that all Recipients (State Transportation Agencies) have
an approved Title VI/Nondiscrimination Plan and submit Annual Update Reports. Additionally, the Division
Offices are responsible for ensuring that the State Transportation Agencies are implementing an effective
Monitoring Program of their Sub- recipients’ efforts to effectively implement Title VI and the additional
Nondiscrimination requirements.”

ADA Program Statement
“The FHWA ensures that recipients of Federal aid and State and local entities that are responsible for
roadways and pedestrian facilities do not discriminate on the basis of disability in any highway transportation
program, activity, service or benefit they provide to the general public; and to ensure that people with
disabilities have equitable opportunities to use the public rights-of-way system.”

Indiana Department of Transportation (INDOT)
Compliance Monitoring of Subrecipients
INDOT requires Local Public Agencies (LPAs) to annually complete a comprehensive
survey as a condition of being awarded federal financial assistance.
INDOT reviews the information and documentation submitted by the LPA and evaluates
whether the LPA provided substantive evidence of making a good faith effort to comply
with nondiscrimination laws.
Pursuant to INDOT’s subrecipient compliance monitoring policy, noncompliant
subrecipients will not be eligible to apply for additional new funding opportunities.

WHAT ARE the RESPONSIBILITIES of DAVIESS COUNTY FOR ADA?
Accessibility Requirements:
Have a designated ADA Coordinator
Develop and post an ADA accessibility policy
Complete a self-evaluation of all public facilities & programs
Develop a transition plan
Design & build accessible facilities & programs
Have a complaints and public input/request procedure
Review & monitor compliance

TITLE VI and CODES THAT GOVERN
IT
Title VI of the Civil Rights Act of 1964 (Title VI);

Civil Rights Restoration Act of 1987;
Section 504 of the Rehabilitation Act of 1973;
The Americans with Disabilities Act of 1990 (ADA); and other laws ,
amendments, executive orders and regulations related to nondiscrimination and
accessibility.
In order to remain eligible for Federal funding from the Federal Highway
Administration (FHWA) via Indiana Department of Transportation (INDOT),
Daviess County must show good faith effort in complying with nondiscrimination
and accessibility laws and the requirements set forth by the FHWA and INDOT.

TITLE VI of the CIVIL RIGHTS ACT of 1964
(Title VI)
The Civil Rights Restoration Act of 1987, clarified and restored the intent of Title VI.
Recipients of federal funds must comply with civil rights laws in all areas, not just in the
particular program or activity that received federal funding.
The full text of Title VI prohibits discrimination on the basis of race, color, or national origin.
Since Title VI was passed, additional regulations and executive orders have extended that list
to also include

Section 504 of The Rehabilitation Act of 1973
Obligates state and local governments to ensure that persons with disabilities have equal
access to any programs, services, or activities receiving Federal financial assistance.

TITLE VI
Deals with the County’s policies, programs and practices.
All of the County’s policies have to be nondiscriminatory and
follow the Title VI guidelines.

Employee training and participation are necessary to
demonstrate that nondiscrimination laws and regulations
are being integrated into Daviess County’s policies and
practices.

WHAT ARE DAVIESS COUNTY’S RESPONSIBILITIES FOR TITLE VI?

Nondiscrimination Requirements:
Have a Title VI Coordinator
Develop and post a nondiscrimination policy
Sign Assurances of Nondiscrimination
Obtain Title VI training and train staff regularly
Have a grievance procedure and complaint log

Have an annual Title VI Implementation Plan
Develop an Annual Goals & Accomplishments Report
Monitor sub recipients for compliance
Have a public involvement plan (include Environmental Justice & Limited English
Proficiency segments)
Review and monitor compliance

DAVIESS COUNTY’’S ADA AND TITLE VI Nondiscrimination Plan

Daviess County initially needed to have separate ADA and Title VI Plans. But over
the years the County has completed many of the requirements, so the determination
was made to have the 2022 revision be a joint ADA/Title VI Plan. However; the
original Plans are available in hard copy for viewing in Rodney Moeller’s office. He
is the ADA/Title VI Coordinator. His office is located in the Daviess County
Government Center.

The updated ADA/Title VI Plan is available on Daviess County’s website at
daviesscounty.org

The Goals and Accomplishment plan must be updated and a report sent to
INDOT on an annual basis.

ADA / TITLE VI COORDINATOR
ADA /Title VI Coordinator

Rodney Mueller
Daviess County Government Center
300 E. Hefron Street

(812) 254-1091
Rodney.moeller@daviess.org

Complaint Process
If allegations or complaints of discrimination are made in your department,
please advise them that they may file a complaint.
Daviess County has policies and forms for ADA and Title VI complaints on the County’s website. Please
offer complainants a copy of the appropriate policy and form or direct them to the website.
If a complainant needs assistance filing a complaint, please provide the complainant with the ADA /Title
VI Coordinator’s contact information.
Please keep a detailed record of all instances when a discrimination allegation or complaint is made in
your department, even if a formal complaint is not made.
Report all allegations and/or complaints to the ADA /Title VI Coordinator immediately.

Data Collection, Public Outreach & Public Input
In addition to documenting allegations and complaints of discrimination, Department Heads and their staff
are also asked to document and report any occurrences and circumstances of encounters with persons that
cannot speak, read or understand English and/or when accommodations or modifications were made for
persons with disabilities.
Department reports, Census data, and voluntary surveys are some of the various types of data that has been
and will continue to be collected, monitored and analyzed to ensure that all citizens have meaningful access
to Daviess County’s programs, services, and information.
Public meetings provide opportunities for public input and comments on the County’s nondiscrimination
policies and plans.
Public meetings are published on the County’s website, meeting announcements and agendas are sent to the
local newspaper and other media outlets, and meetings are held in accessible locations.

NONDISCRIMINATION & ACCESSIBILITY POLICIES
Employee/Employment Training
All Daviess County employees, including new hires, are required to sign an
acknowledgement form indicating that they have RECEIVED TRAINING and WILL
ABIDE by Daviess County’s nondiscrimination policies. Signed forms will be kept in
each employee’s file.

The ADA /Title VI Coordinator will occasionally provide Daviess County Department
Heads and their staff with information, resources, and training opportunities to assist
them and their staff in complying with nondiscrimination requirements and the
County’s policies.
Department heads must ensure that nondiscrimination is periodically a topic for
discussion.

Annual Goals & Accomplishments Reports
The Daviess County ADA /Title VI Coordinator will develop goals for the County’s
nondiscrimination plans and will share them with Department Heads to disseminate to
their staff.
The Annual Goals & Accomplishments Reports may be viewed on the county’s website.
The Coordinator will meet periodically with Department Heads to collect requested data
and reports and share important information and resources.
Please contact the Coordinator if you have any questions, concerns, comments, or if you
would like any additional information regarding nondiscrimination.

WHAT DO ALL OF THESE
PICTURES HAVE IN COMMON?

ANSWER

The correct answer is …

All

they are all people!!!

people have the same rights!

Bottom line…
Yes, it is about federal law and compliance …but it is truly about
NOT being discriminatory!
IT’s about PEOPLE…ALL PEOPLE having the same rights and access as you
and I do.
Thank you for staying awake! We truly appreciate your attention.

DON’T FORGET TO sign and date the acknowledgement form, this will be kept in your personnel file.

